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Modern Slavery Statement

The purpose of this statement is to outline all the measures that the Théni Group has already taken
or will continue to take in the future to prevent modern slavery and human trafficking within its own
company and supply chain. Modern slavery includes, among other things, the exploitation of labour,
child or forced labour, and debt bondage.

In our corporate mission statement, we have defined performance, reliability, quality, trust and
personal responsibility as the pioneering pillars of our actions.

Mutual trust is the basis for satisfied employees and business partners. Among other things, the
Thoni Group also stands for reliability, which contributes to personal and corporate development.
Decisions within the group of companies are made quickly, responsible and reliably with handshake
quality.

Respect for human rights

We are striving to secure the future of the Thoni Group's sites and thus also the jobs of our
employees in the long term. We believe that trust in our employees, colleagues and managers,
respectful cooperation, supporting their progress and development, and a focus on continuous
improvement, occupational health and safety, are important to ensure long-term satisfaction of all
employees and a safe working environment. Values are very important in the Théni Group. Our
employees are treated with dignity, respect and courtesy at every level. This is reflected in the
loyalty and sense of belonging of all employees.

Our business partners are committed to ensuring that the applicable standards of the International
Labour Organization are complied with. The human rights of all employees must be respected. This
includes targets and measures in the following areas:

Prohibition of child or forced labour

It is prohibited to employ people, regardless of their age, against their will or to require them to
provide identification documents or deposits as a prerequisite for employment. We categorically
reject any form of child and forced labor as well as involuntary labor. We also place these demands
on our business partners. If they cannot meet these standards, a future business relationship will be
waived, or an existing one will be terminated.

Discrimination

Discrimination of any kind is not tolerated in the Thoni Group. This includes, in particular,
discrimination on the basis of gender, ethnicity, religion or belief, age or sexual orientation. We also
do not tolerate any form of sexual harassment. Equal treatment at all levels is a top priority for us.
We welcome business relationships with companies that live these principles in the same way. The
workplace should be a safe place where exclusion due to the aspects mentioned above has no
place.
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Occupational safety

The Thoni Group is committed to complying with all applicable laws, regulations and agreements
regarding working hours, regular holidays and appropriate and timely remuneration. Ensuring a
healthy and safe working environment is our top priority. All employees must be informed about
occupational hazards and safe practices and have the right to refuse or stop unsafe work without
fear of negative consequences.

Measures of the Théni Group:

iWhistle whistleblower system

All employees and business partners of the Théni Group are encouraged to point out
circumstances that indicate a violation of laws or internal guidelines. Concerns about business
processes can also be expressed without fear of sanctions.

We have set up a whistleblowing system on our website (iWhistle). The equal treatment of all
complaints is ensured throughout the entire processing process. Reports can be submitted
anonymously. A small team within the legal department processes the reports in a protected
environment. If irregularities or unlawful actions are detected, appropriate corrective measures
will be initiated.

Thoni Compliance Regulations / Thoni Supplier Code of Conduct (Code for Business
Partners)

Both documents describe our beliefs and values. The Théni Group is committed to
internationally recognized and advocated principles for ethical and lawful business practices
and to supporting responsible and sustainable production and procurement. Therefore, we have
implemented a systematic approach to applying these requirements internally and externally to
our employees, business partners, including suppliers, contractors, consultants and other
interested parties.

Both documents can be downloaded from the download area of our website (www.thoni.com)
can be downloaded.

Due diligence reviews

The Théni Group conducts risk-based due diligence along the supply chain, which also includes
human rights with the aspects of modern slavery. If violations are found here or there is a
reasonable suspicion of violations of our values, appropriate consequences will be taken.
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Declaration on Gender Equality and Strengthening Women's Rights

The purpose of this statement is to outline the measures that the Théni Group has taken or will
continue to take in the future to promote gender equality and the strengthening of women's rights in
its sphere of influence.

These actions are subject to an annual review and are constantly being expanded.

Our Théni Compliance Regulations and the Guidelines for the Prevention of Discrimination,
Violence and (Sexual) Harassment, which can be viewed via the download area of our homepage,
form the framework for our activities.

Our measures in 2025:

Risk analysis
We evaluate key aspects of gender equality, discrimination and the strengthening of women's
rights and evaluate them according to probability and extent in a risk analysis. This risk analysis

is adjusted annually.

Action plan and key figures

In addition to internal and external feedback, the risk analysis is a key source of input for our action
plan, which is part of the management program and is subject to regular monitoring. The action plan
includes personnel and organizational measures.

The measures are aimed at integrating internal contact persons, raising internal awareness using
internal communication platforms, increasing the involvement of female employees and actively
approaching potential female applicants.

Key figures are published annually in the Sustainability Report on the homepage.

Our actions aim to drive these metrics forward and thus demonstrate the effectiveness of our action
plan. The first effectiveness assessment of the current action plan was carried out with the
Sustainability Report 2024.

Whistleblower system

All employees and business partners are encouraged to point out circumstances that indicate a
violation of laws or internal policies. We have set up a whistleblowing system on our website and
intranet (Thoni APP). The equal treatment of all complaints is ensured throughout the entire
processing process. Reports can be submitted anonymously. A small team within the legal
department processes the reports in a protected environment. If irregularities or unlawful actions are
detected, appropriate corrective measures will be initiated.

Since the introduction of the system, no reports have been received in this regard.
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Responsible Sourcing Statement

The supplier management of Théni Deutschland GmbH is based on the OECD guidelines for the
fulfilment of due diligence to promote responsible supply chains. The goal is to uphold ethics and
sustainability in our supply chain.

We pay the utmost attention to reliable information about our suppliers regarding
e Human rights
e Working conditions
e environmental protection, sustainability and
e Fight corruption.

Extensive, regular risk analyses for these aspects across all our supplier groups and ongoing
supplier monitoring identify weak points and help us implement our compliance requirements and
delivery strategy for conflict and high-risk areas.

The 2024/2025 risk analysis identified areas / countries of origin of primary aluminium that require
further action on our part to ensure the best possible handling of the above-mentioned issues along
the supply chain and to minimise sourcing from conflict-affected and high-risk areas.

Our measures:
1. Informing our suppliers of the results of the risk analysis in the event of assessments

requiring action and requesting possible action on their part.

2. Formation of a working group to analyse our possibilities in terms of
® the withdrawal of suppliers from the supplier pool.
o alternative suppliers with uncontaminated countries of origin.
® Contractual agreements regarding the restriction of countries of origin of primary
aluminium if the supplier also has supply sources available from non-polluted areas.
° carrying out audits to get a concrete picture of the situation at the point of origin and
to contribute to raising awareness, where possible.

3. Periodic reassessment of the situation with adjustment of measures.

Telfs / Kempten, 25.11.2025

(A

Helmut Théni CEO
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